
Steps Group I Group II Group III Group IV Group V Group VI Group VII Group VIII Group IX Group X Group XI

1 533 1,065 1,420 1,775 2,130 2,485 2,663 3,373 3,905 4,615 6,745

2 533 1,065 1,420 1,775 2,130 2,485 2,663 3,373 3,905 4,615 6,745

3 533 1,065 1,420 1,775 2,130 2,485 2,663 3,373 3,905 4,615 6,745

4 710 1,420 1,775 2,130 2,485 2,840 3,373 3,905 4,615 5,325 7,278

5 710 1,420 1,775 2,130 2,485 2,840 3,373 3,905 4,615 5,325 7,278

6 710 1,420 1,775 2,130 2,485 2,840 3,373 3,905 4,615 5,325 7,278

7 710 1,420 1,775 2,130 2,485 2,840 3,373 3,905 4,615 5,325 7,278

8 888 1,775 1,953 2,663 2,840 3,018 4,083 4,438 5,325 5,503 7,810

9 888 1,775 1,953 2,663 2,840 3,018 4,083 4,438 5,325 5,503 7,810

10 888 1,775 1,953 2,663 2,840 3,018 4,083 4,438 5,325 5,503 7,810

11 888 1,775 1,953 2,663 2,840 3,018 4,083 4,438 5,325 5,503 7,810

12 888 1,775 1,953 2,663 2,840 3,018 4,083 4,438 5,325 5,503 7,810

13 1,065 2,130 2,130 2,840 3,195 3,195 4,438 4,970 5,503 5,680 7,988

14 1,065 2,130 2,130 2,840 3,195 3,195 4,438 4,970 5,503 5,680 7,988

15 1,065 2,130 2,130 2,840 3,195 3,195 4,438 4,970 5,503 5,680 7,988

16 1,065 2,130 2,130 2,840 3,195 3,195 4,438 4,970 5,503 5,680 7,988

17 1,065 2,130 2,130 2,840 3,195 3,195 4,438 4,970 5,503 5,680 7,988

18 1,065 2,130 2,130 2,840 3,195 3,195 4,438 4,970 5,503 5,680 7,988

19 1,065 2,130 2,130 2,840 3,195 3,195 4,438 4,970 5,503 5,680 7,988

20 1,243 2,308 2,308 3,018 3,373 3,550 4,793 5,503 5,680 5,858 8,343

*To be reviewed annually as per Policy GCKA.

1 All extracurricular assignments shall be for one year.

2

3

4 The Board is not required to fill any supplemental duty positions.

5

6
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Adopted by Board of Education March 17, 2021

Revised July 17, 2019

No unit teacher shall have his/her regular teaching contract non-renewed because of a failure to accept a supplemental    duty contract.

This schedule is concerned with compensation for supplemental duties and particularly with equitable differentiation between the various levels of responsibility involved in supplemental duties. 

Assignment to supplemental duties is a responsibility of the administration with Board approval.

When a new supplemental duty position develops, the Superintendent or his designee will determine the level placement after consultation with the building principal, athletic director and the 

individual being considered for the position.

Experience shall be defined as experience in the sport assigned. Coaches new to the school district may be given up to the five years supplemental salary credit for coaching experience in the same 

sport outside the school district. Credit coming on to the schedule will be reviewed and granted by the Superintendent of Schools. The Board may grant additional experience credit beyond five years.

Maryville R-II School District

Extra Duty Salary Allowance Schedule

2021-22

Format Revised June 16, 2015

Stipends for musicals only move steps on years musicals are produced and staff are brought on to the schedule at Step 1.


