Adopted by Board of Education March 17, 2021
Revised by Board of Education September 16,2020

Maryville R-Il School District

Hourly Schedule
2021-22
Format Revised March 18, 2020
Steps Group | Group Il Group Il Group IV Group V

1 10.50 12.25 12.75 13.75 14.75
2 10.60 12.40 12.92 13.94 14.96
3 10.70 12.55 13.09 14.13 15.17
4 10.80 12.70 13.26 14.32 15.38
5 10.90 12.85 13.43 14.51 15.59
6 11.00 13.00 13.60 14.70 15.80
7 11.10 13.15 13.77 14.89 16.01
8 11.20 13.30 13.94 15.08 16.22
9 11.30 13.45 14.11 15.27 16.43
10 11.40 13.60 14.28 15.46 16.64
11 11.50 13.75 14.45 15.65 16.85
12 11.60 13.90 14.62 15.84 17.06
13 11.70 14.05 14.79 16.03 17.27
14 11.80 14.20 14.96 16.22 17.48
15 11.90 14.35 15.13 16.41 17.69
16 12.00 14.50 15.30 16.60 17.90
17 12.10 14.65 15.47 16.79 18.11
18 12.20 14.80 15.64 16.98 18.32
19 12.30 14.95 15.81 17.17 18.53
20 12.40 15.10 15.98 17.36 18.74
21 12.50 15.25 16.15 17.55 18.95
22 12.60 15.40 16.32 17.74 19.16
23 12.70 15.55 16.49 17.93 19.37
24 12.80 15.70 16.66 18.12 19.58
25 12.90 15.85 16.83 18.31 19.79
26 13.00 16.00 17.00 18.50 20.00
27 13.10 16.15 17.17 18.69 20.21
28 13.20 16.30 17.34 18.88 20.42
29 13.30 16.45 17.51 19.07 20.63
30 13.40 16.60 17.68 19.26 20.84
31 13.50 16.75 17.85 19.45 21.05
32 13.60 16.90 18.02 19.64 21.26
33 13.70 17.05 18.19 19.83 21.47
34 13.80 17.20 18.36 20.02 21.68
35 13.90 17.35 18.53 20.21 21.89
36 14.00 17.50 18.70 20.40 22.10
37 14.10 17.65 18.87 20.59 22.31
38 14.20 17.80 19.04 20.78 22.52
39 14.30 17.95 19.21 20.97 22.73
40 14.40 18.10 19.38 21.16 22.94

Group | Includes youth development workers, summer maintenance, and fleet technician

Group |l Includes building custodians, food service workers and lead youth development workers

Group lll Includes paraprofessionals, office managers, attendance secretaries, and head custodians

Group IV Includes skilled maintenance positions

Group V Includes payroll, assistant accountant and superintendent secretary

Initial placement, and placement as a result of promotion from one level to the next, is up to the Superintendent and Board of
Education

Steps may be achieved each year based on a satisfactory evaluation.

Advancement may be based on movement to the next level, by changing positions within the District, or by an overall upgrading of
the schedule.




